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r a t e s .  E v e r y  t w o  y e a r s ,  t h e  A S R S
a d j u s t s  c o n t r i b u t i o n  r a t e s  t o
ensu re  you r  pens ion  p l an  i s
f i s c a l l y  s o u n d .  A n u m b e r  o f  f a c t o r s
have  l ed  t o  an  i nc rease  i n
c o n t r i b u t i o n  r a t e s  f o r  n e x t  f i s c a l
yea r.  The  ra tes ,  a l ong  w i t h  an
exp lana t i on  o f  t he  f ac to r s ,  a re
c o n t a i n e d  i n  t h e  a r t i c l e  o n  t h i s
page .
   The  new  con t r i bu t i on  ra tes
de te rm ined  by  ou r  ou t s i de  ac tua ry
were  adop ted  by  the  Board  o f
T rus tees  a t  i t s  November  19
mee t i ng ,  and  w i l l  t a ke  e f f ec t  on
J u l y  1 ,  2 0 0 5 .  W e  r e a l i z e
con t r i bu t i on  r a tes  a re  an  impo r tan t
f ac to r  i n  you r  pe rsona l  budge t i ng .
K e e p  i n  m i n d  t h a t  t h e  i n v e s t m e n t s
i n  you r  pens ion  p l an  t oday  w i l l
suppo r t  you r  r e t i r emen t  i n  you r
fu ture !
   O n  a n o t h e r  n o t e ,  t h e  A S R S  i s  i n
t h e  p r o c e s s  o f  c o m p i l i n g  i t s  a n n u a l
repo r t ,  wh i ch  shou ld  be  ava i l ab le
b y  t h e  f i r s t  o f  t h e  y e a r.  I  c a n  t e l l
you  t ha t  we  a re  con t i nu ing  t o  g row,
w i th  ou r  membersh ip  t opp ing
4 0 0 , 0 0 0  t h i s  y e a r,  a  r e c o r d .  A t  t h e
end  o f  t he  f i s ca l  yea r,  June  30 ,
2004 ,  t he  ASRS had  more  t han
$ 2 1 . 2  b i l l i o n  i n  a s s e t s ,  a n d  h a d  a
12 -mon th  ra te  o f  re tu rn  on
inves tmen ts  o f  17 .5  pe rcen t .

-  Con t i nued  on  Page  5

Director's
Message

A s  r e q u i r e d  b y  s ta t e  s ta t u t e ,  t h e  A r i z o n a  Sta t e  R e t i r e m e n t
S y s t e m  a d j u s t s  c o n t r i b u t i o n  r a t e s  e v e r y  t w o  y e a r s  t o  e n s u r e  t h e
pens ion  p lan ,  r e t i r ee  hea l t h  i nsu rance  p rem ium bene f i t  p rog ram
a n d  l o n g - t e r m  d i s a b i l i t y  i n c o m e  p l a n  r e m a i n  f i s c a l l y  s o u n d .

Due  t o  a  va r i e t y  o f  f ac to r s ,  i n c l ud i ng  pas t  bene f i t  i n c reases ,  l ow
mid - te rm  i nves tmen t  re tu rns  and  chang ing  demograph i cs  o f  t he
A S R S  m e m b e r s h i p ,  t h e  A S R S  w i l l  b e  i n c r e a s i n g  c o n t r i b u t i o n
ra tes  fo r  t he  pe r i od  f rom Ju l y  1 ,  2005  th rough  June  30 ,  2007 .  The
new  ra tes  w i l l  be :

 � R e t i r e m e n t  a n d  R e t i r e e  H e a l t h  I n s u r a n c e  P r e m i u m
Benef i t  P lans :  I n c rease  f r om  the  cu r ren t  5 . 2  pe rcen t  o f
emp loyee  and  emp loye r  con t r i bu t i ons  t o   7 . 75  pe r cen t .
 � L o n g  Te r m  D i s a b i l i t y  I n c o m e  P l a n :  N o  i n c r e a s e  f r o m
the  cu r ren t  0 . 5  pe rcen t  o f  emp loyee  and  emp loye r  con t r i bu t i ons .
 � C o m b i n e d  C o n t r i b u t i o n  R a t e :  I n c r e a s e  f r o m  t h e  c u r r e n t
5 .7  pe rcen t  t o  8 .25  pe rcen t  f o r  each  emp loyee  and  emp loye r
c o n t r i b u t i o n .

-  Con t i nued  on  Page  5

New Contribution Rates set
for next f iscal year

Di rec to r  Out reach  Mee t ings
   I n  an  e f fo r t  t o  improve
commun i ca t i on  w i t h  members  and
r e t i r e e s ,  A S R S  D i r e c t o r  P a u l
M a t s o n  i s  i n i t i a t i n g  a  s e r i e s  o f
D i r ec to r  Ou t reach  Mee t i ngs .
   Ac t i ve  and  re t i r ed  members  a re
i nv i t ed  t o  t hese  i n fo rma l  mee t i ngs
t o  d i s c u s s  i s s u e s  a n d  c o n c e r n s .

You ' re  Inv i ted !
� Yu m a ,  M a r c h  1 4 ,  3  p . m .  a t  t h e
Yu m a  E l e m e n ta r y  S c h o o l  D i s t r i c t
B o a r d  R o o m ,  4 5 0  W.  6 t h  St r e e t .
� F l a g s ta f f ,  M a r c h  3 1 ,  11  a . m .  a t
t he  Cocon ino  Coun ty  Comp lex ,  219
E .  C h e r r y  St r e e t .
 � Sp r i n g e r v i l l e ,  M a y  5 ,  11  a . m .
a t  t he  Sp r inge rv i l l e  Round  Va l l ey
U n i f i e d  S c h o o l  D i s t r i c t ,  9 4 0  B  E .
Mar i copa  Road .
� Tucson ,  November  9 , 11 : 3 0
a . m . ,  A S R S  Tu c s o n  o f f i c e .
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Watch for your
Expanded Member Statement

Annual  Member  S ta tements  were
schedu led  to  be  mai led  to  a l l
ac t ive  and  inac t ive  members
ove r  he  mon ths  o f  November  and
December.  Watch  fo r  your
pe r sona l i zed  s t a t ement  in  the
mail!

This  year,  the  Member  Sta tement
h a s  b e e n  e x p a n d e d  t o  f o u r  p a g e s
and  i nc ludes  you r  pe r sona l  da t a
on f i le ,  benef ic iary  informat ion,
sa l a ry  h i s to ry,  accoun t  ac t iv i ty,
a  summary  o f  s e rv ice  pu rchases
and information on maximizing
your  ASRS pens ion  bene f i t s .

Al so  inc luded  a re  benef i t
e s t ima tes  fo r  your  month ly
pens ion  when  you  re t i re .  You’ l l
s e e  w h a t  y o u r  p e n s i o n  w o u l d  b e
i f  you  re t i r e  a t  the  ea r l i e s t
oppo r tun i t y,  o r  con t i nue
working  unt i l  you  reach  normal
re t i rement .  These  a re  es t imates
o n l y,  b a s e d  u p o n  y o u r  c u r r e n t
sa l a ry  and  p ro j ec t ed  yea r s  o f
se rv ice .

Your  annua l  s t a t emen t  p rov ides
an  oppor tun i t y  fo r  you  t o  ve r i fy
informat ion  on  f i le  a t  the  ASRS.
I t ’s  impor tant  for  members  to
check  and  ver i fy  in format ion
such  a s  you r  bene f i c i a r i e s ,  you r
a d d r e s s  a n d  o t h e r  p e r s o n a l
information.

Be  su re  to  wa tch  fo r  your
s ta tement ,  r ead  i t  ca re fu l ly  and
f i le  i t  wi th  o ther  impor tant
pe r sona l  pape r s !

To  repo r t  any  changes  i n  you r
pe rsona l  i n f o rma t i on ,  such
as  name  change ,  change  o f

add ress  o r  t o  add  o r  change  a
b e n e f i c i a r y,  p l e a s e  c o n ta c t
Member  Se rv i ces .  See  Page
8  f o r  Con tac t  Us  i n fo rma t i on .

R e c e n t  c h a n g e s  t o  t h e  A S R S
S e r v i c e  P u r c h a s e  p r o g r a m

A number  o f  changes  to  t he  ASRS Serv i ce  Pu rchase  p rog ram have
been  made  ove r  t he  pas t  seve ra l  mon ths ,  mak ing  the  p rog ram more
c o s t  e f f i c i e n t  a n d  e q u i ta b l e  t o  a l l  A S R S  m e m b e r s .

Se rv i ce  Pu rchase  a l l ows  ac t i ve ,  con t r i bu t i ng  members  t o  add
s e r v i c e  c r e d i t  t o  t h e i r  A S R S  a c c o u n t ,  w h i c h  i n  t u r n  c a n  a d d  t o  t h e i r
ove ra l l  pens ion  when  t hey  re t i r e .  Pens ion  bene f i t s  a re  ca l cu la ted
based  on  a  f o rmu la  t ha t  t akes  i n t o  accoun t  ave rage  mon th l y
compensa t i on ,  yea rs  o f  c red i t ed  se rv i ce ,  and  a  g raded  mu l t i p l i e r
w h i c h  i n c r e a s e s  w i t h  t o t a l  y e a r s  o f  s e r v i c e .

T h e  c o s t  t o  p u r c h a s e  p a s t  c r e d i t e d  s e r v i c e  i s  i s  b a s e d  u p o n  t h e
Ac tua r i a l  P resen t  Va lue  o f  t he  added  bene f i t .

Recen t  changes  t o  t he  p rog ram i nc l ude :

 � Serv i ce  Pu rchase  reques t s  a re  now  be ing  accep ted  any  t ime
o f  t he  yea r  f o r  members  who  wo rk  l ess  t han  a  f u l l  12 -mon th
w o r k  y e a r,  s u c h  a s  t e a c h e r s .  P a s t  p r a c t i c e  h a d  b e e n  t o
accep t  a  Se rv i ce  Pu rchase  reques t  on l y  du r i ng  t he  mon ths
tha t  members  we re  wo rk i ng  and  con t r i bu t i ng  t o  t he  re t i r emen t
s y s t e m .

� I n t e res t  i s  cha rged  f o r  a l l  new  Pay ro l l  Deduc t i on  Ag reemen ts
a s  o f  J u l y  1 ,  2 0 0 4  a n d  i s  s e t  a t  8  p e r c e n t ,  t h e  A S R S  e a r n i n g s
ra te .

 � A c t u a r i a l  P r e s e n t  Va l u e  c a l c u l a t i o n  m e t h o d  i s  n o w  u s e d  t o
c a l c u l a t e  t h e  c o s t  o f  S e r v i c e  P u r c h a s e  c r e d i t s ,  r a t h e r  t h a n
"no rma l  cos t , "  wh i ch  had  been  p rev i ous l y  used .  Th i s  change ,
wh i ch  became  e f f ec t i ve  Augus t  25 ,  2004 ,  ensu res  members
who  bene f i t  f r om the  add i t i ona l  se rv i ce  c red i t  pay  f o r  t ha t
b e n e f i t ,  r a t h e r  t h a n  i t  b e i n g  s u b s i d i z e d  b y  a l l  m e m b e r s .

 � Qua l i f i ed  members  may  now  pu rchase  t ime  se rved  i n  t he
Na t i ona l  Gua rd  o r  on  ac t i ve  m i l i ta r y  rese rve  du t y.

P l e a s e  n o t e :  D u e  t o  a  s i g n i f i c a n t  b a c k l o g  o f  s e r v i c e  p u r c h a s e
r e q u e s t s ,  i t  m a y  t a k e  t h e  A S R S  u p  t o  s i x  m o n t h s  t o  p r o c e s s
i n d i v i d u a l  r e q u e s t s  a n d  i s s u e  a  S e r v i c e  P u r c h a s e  I n v o i c e .

To  l ea rn  more  abou t  Se rv i ce  Pu rchase ,  v i s i t  t he  ASRS webs i t e  a t
www.as r s . s ta t e .az .us .  Members  a re  encou raged  t o  use  t he  Se rv i ce
P u r c h a s e  C a l c u l a t o r  o n  t h e   w e b s i t e  t o  r u n  v a r i o u s  c o s t  s c e n a r i o s
p r i o r  t o  mak ing  a  fo rma l  reques t  f o r  a  Se rv i ce  Pu rchase  Invo i ce .  The
ASRS Member  Se rv i ces  D i v i s i on  i s  a l so  conduc t i ng  spec ia l  Se rv i ce
Pu rchase  wo rkshops ,  whe re  you  can  l ea rn  more .  See  Page  3  f o r
de ta i l s  on  t hese  and  o the r  he l p fu l  educa t i ona l  mee t i ngs .

Ques t i ons  may  be   d i r ec ted  t o  t he  ASRS Member  Se rv i ces  D i v i s i on
v i a  e m a i l  a t  c o n t a c t u s @ a s r s . s t a t e . a z . u s ,  o r  b y  c a l l i n g  ( 6 0 2 )  2 4 0 -
2000  i n  t he  Phoen i x  a rea ,  ( 520 )  239 -3100  i n  t he  Tucson  a rea ,  o r  t o l l -
f ree  a t  1 (800)  621-3778 .
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ASRS Group Meetings and Seminar schedules can be found on
 our website at  www.asrs.state.az.us   Click on "Calendar."
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Let us help you plan your retirement
The  Member  Se rv i ces  D i v i s i on  o f  t he  ASRS conduc ts  educa t i ona l  mee t i ngs  ava i l ab le  t o  a l l
members .  As  ou r  membersh ip  con t i nues  t o  g row,  we  a lways  l ook  f o r  ways  t o  imp rove  ou r  se r v i ces .
E f f ec t i ve  Janua ry  1 ,  2005 ,  t he  ASRS w i l l  o f f e r  t h ree  d i f f e ren t  t ypes  o f  mee t i ngs :  Group  Mee t ings ,
S e m i n a r s  a n d  S e r v i c e  P u r c h a s e  M e e t i n g s .

Group  Mee t ing :  A re  you  w i t h i n  one  yea r  o f  r e t i r i ng?  I n  p repa ra t i on  f o r  r e t i r emen t ,  you ' l l  l ea rn
abou t  po ten t i a l  mon th l y  bene f i t s  and  op t i ons ,  comp le t i ng  r e t i r emen t  pape rwo rk ,  hea l t h  i nsu rance ,
and  re tu rn - to -wo rk  op t i ons .
Seminar :  Open  t o  a l l  membe rs .  I n  p repa ra t i on  f o r  r e t i r emen t ,  you ' l l  l ea rn  abou t  t he  ASRS
organ i za t i ona l  s t r uc tu re ,  bene f i t s  as  an  ac t i ve ,  i nac t i ve  and  re t i r ed  member,  member
r e s p o n s i b i l i t i e s ,  r e t i r e m e n t  b e n e f i t  c a l c u l a t i o n s ,  w i l l s  a n d  t r u s t s  a n d  S o c i a l  S e c u r i t y  b e n e f i t s .
S e r v i c e  P u r c h a s e  M e e t i n g :  O p e n  t o  a l l  m e m b e r s .  I n  p r e p a r a t i o n  f o r  r e t i r e m e n ,  y o u ' l l   t o  l e a r n
a b o u t  t h e  S e r v i c e  P u r c h a s e  p r o c e s s ,  t y p e s  o f  s e r v i c e  p u r c h a s e ,  c o s t  c a l c u l a t i o n s ,  a n d  p a y m e n t
o p t i o n s .

Rese rva t i ons  a re  requ i red  and  can  eas i l y  be  made  by  ca l l i ng  ou r  o f f i ces  a t  ( 602 )  240 -2000  i n
Phoen ix ,  ( 520 )  239 -3100  i n  Tucson ,  o r  1 (800 )  621 -3778  ou ts ide  Phoen ix  and  Tucson .

 Long  Term D isab i l i t y  Income P lan
D u r i n g  t h e  pa s t  l e g i s l a t i v e  s e s s i o n ,  H B  2 0 7 7  w a s  pa s s e d ,  m a k i n g  s e v e r a l  c h a n g e s  t o  t h e  A S R S
Long  Te rm  D i sab i l i t y  I ncome  P lan .  They  i nc l ude :
� Requ i r es  ex i s t i ng  emp loyees  o f  new  emp loye rs  t o  mee t  t he  12 -mon th  p re -ex i s t i ng  cond i t i on

l i m i t a t i o n  t h a t  n e w  e m p l o y e e s  o f  e x i s t i n g  e m p l o y e r s  a r e  r e q u i r e d  t o  m e e t .
� Sta tes  t ha t  a  member  w i l l  no  l onge r  r ece i ve  bene f i t s  i f  t he  member  r e fuses  t o  pa r t i c i pa te  i n  a

wo rk  rehab i l i t a t i on  p rog ram fo r  wh i ch  t he  member  i s  r easonab l y  qua l i f i ed  by  educa t i on ,
t r a i n i n g  o r  e x p e r i e n c e  a n d  t h a t  i s  r e q u e s t e d  b y  t h e  i n s u r a n c e  c o m p a n y  o r  c l a i m s
adm in i s t r a t o r.

� Cla r i f i e s  t ha t  LTD  bene f i t s  sha l l  be  r educed  by  bo th  p r ima ry  and  dependen t  Soc ia l  Secu r i t y
bene f i t s  rece i ved  by  t he  member.

� Requ i res  members  e l i g i b l e  f o r  LTD  bene f i t s  t o  pu rsue  ob ta i n i ng  Soc ia l  Secu r i t y  bene f i t s
t h r o u g h  t h e  a p p e a l s  p r o c e s s  o r  u n t i l  t h e  i n s u r a n c e  c o m p a n y  o r  c l a i m s  a d m i n i s t r a t o r
d e t e r m i n e s  t h a t  t h e  m e m b e r  w o u l d  n o t  b e  e l i g i b l e  f o r  S o c i a l  S e c u r i t y  d i s a b i l i t y  b e n e f i t s .

� Mod i f i e s  t he  c r i t e r i a  f o r  a  member  t o  be  cons ide red  t o t a l l y  d i sab led  t o  mean  t he  member  has
rece i ved  mon th l y  bene f i t s  f o r  24  mon ths  w i th in  a  f i ve -yea r  pe r i od .

� A l l ows  a  member  on  t he  LTD  p rog ram to  e l ec t  t o  r e l y  on  t r ea tmen t  by  p raye r  t h rough  sp i r i t ua l
m e a n s  i n  a c c o r d a n c e  w i t h  t h e  t e n e t s  a n d  p r a c t i c e s  o f  a  r e c o g n i z e d  c h u r c h  o r  r e l i g i o u s
denomina t i on  o r  Na t i ve  Amer i can  t r ad i t i ona l  med i c i ne  w i t hou t  su f f e r i ng  a  reduc t i on  o r
suspens ion  o f  LTD bene f i t s .

� Proh ib i ts  an  ASRS member  conv i c t ed  o f  a  c r im ina l  o f f ense  and  sen tenced  t o  mo re  t han  s i x
mon ths  i n  any  pena l  i ns t i t u t i on  f r om rece i v i ng  LTD bene f i t s  f o r  t he  pe r i od  o f  con f i nemen t
beg inn ing  t he  f i r s t  day  o f  t he  mon th  f o l l ow ing  t he  f i r s t  con t i nuous  30  days  o f  t he  member ’ s
con f i nemen t .

� Becomes  e f f ec t i ve  Augus t  25 ,  2004 .

T h e  A S R S  L o n g  Te r m  D i s a b i l i t y  I n c o m e  P l a n  i s  a d m i n s t e r e d  b y  V PA I n c . ,  o f  C a l a b a s a s ,  C A .
I f  you  have  ques t i ons  on  t he  p rog ram,  p l ease  con tac t  t he  ASRS LTD Admin i s t r a to r  a t  ( 602 )
240-2133.
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The ASRS Vis ion

For  the benef i t  o f  our  members,  the Ar izona State
Ret i rement  System wi l l  be a  lead ing s ta te  benef i t
p lan admin is t ra tor  in  the areas o f :

· Core  Member  Serv ices
· Funded Status
· Investment Performance
· Operat iona l  Ef fec t iveness

This  w i l l  be  accompl ished whi le  keep ing program
benef i ts  and assoc ia ted costs  re la t ive ly  a l igned
and mainta in ing actuar ia l  and f isca l  in tegr i ty.

Our Values

Our organizat ional  cu l ture wi l l  be based upon the
fo l lowing Values:

Service: A commitment to service excellence
will permeat the organization.

Professional ism: A highly capable workforce
wil l  promote a professional
and respectful environment
and lead the organizat ion.

Improvement: A climate of continuous quality
improvement and enhanced
e f f i c i enc ies  w i l l  d r i ve  t he
organizat ion.

Diversi ty: Engagement of diversity by
the appreciation, recognition,
and  suppor t  fo r  a l l  peop le
w i l l  p rope l   t he  agency  t o
ever greater  achievement.

Resul ts : A results-oriented approach
to operat ions wi l l  energize
the organizat ion.

ASRS website links
offer host of

informative sites

The  A r i zona  Sta te  Re t i r emen t
S y s t e m  w e b s i t e  o f f e r s  a  h o s t  o f
i n fo rma t i on  re l a t i ng  t o  you r
pens ion  bene f i t s ,  and  t o
re t i r emen t  i n  gene ra l .  Among  the
serv i ces  p rov ided  i s  a  “He lp fu l
L i n k s ”  s e c t i o n ,  w h i c h  m e m b e r s
c a n  a c c e s s  a t  t h e  t o p  o f  t h e  h o m e
page.

Con ta i ned  i n  t he  l i n ks  pages  a re
r e t i r e m e n t  o r g a n i z a t i o n s  t h a t  a l s o
o f fe r  he lp  and  se rv i ces  t o  ASRS
members ,  i n c l ud i ng  t he  Amer i can
A s s o c i a t i o n  o f  R e t i r e d  P e r s o n s .
You ' l l  a l so  f i nd  i n fo rma t i on  and
l i nks  f o r  r e t i r emen t  p l ann ing ,
hea l t h  ca re  p rov ide rs  and  s ta te
and  fede ra l  agenc ies .

I n  gene ra l ,  t he  ASRS o f f e r s  i t s
webs i t e  l i n ks  t o  non -p ro f i t
o r g a n i z a t i o n s  t h a t  a s s i s t  o r  a r e
geared  toward  ou r  membersh ip
demograph i cs  o r  r e t i r ees .

Organ i za t i ons  t ha t  w i sh  t o  have
l i n k s  o f f  t h e  A S R S  w e b s i t e  m a y
c a l l  t h e  C o m m u n i c a t i o n s  O f f i c e  a t
(602)  240-2016 fo r  more
in fo rma t i on  o r  t o  r eques t  a  f o rm  to
have  the i r  l i nk  added  to  t he
w e b s i t e .

U n i v e r s i t y  R e t i r e m e n t
Associat ions

Nor the rn  A r i zona  Un ive rs i t y
R e t i r e e s  A s s o c i a t i o n  -
www.nau.edu /naura

A r i zona  Sta te  Un i ve r s i t y  Re t i r ees
A s s o c i a t i o n  -  w w w. a s p i n . a s u . e d u /
asura

Un ive rs i t y  o f  A r i zona  Re t i r ees
A s s o c i a t i o n  -
www. re t i rees .web .a r i zona .edu

Y o u r  A r i z o n a  S t a t e  R e t i r e m e n t  S y s t e m  -  P r o v i d i n
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New Contribution Rates
- Continued from Page 1

These  ra tes  f o r  f i s ca l  yea rs  2005 -06  and  2006 -07  w i l l  l i k e l y  pu t  t he
ASRS i n  t he  m idd le  r ange  o f  con t r i bu t i on  r a tes  f o r  s im i l a r  p l ans
o f fe red  t h roughou t  t he  coun t r y,  wh i l e  con t i nu ing  t o  p rov ide  bene f i t s
t ha t  a re  a t  t he  h i ghe r  end  o f  pub l i c  r e t i r emen t  p l ans .

Th ree  ma in  componen ts  have  a f f ec ted  the  con t r i bu t i on  ra tes  –
Bene f i t s  I nc reases  &  P rog rams ,  I nves tmen t  Re tu rns  &  Low  P r i o r
Con t r i bu t i on  Ra tes ,  and  Demograph i cs .

 � A se r i es  o f  bene f i t  i nc reases  and  p rog ram enhancemen ts ,
s u c h  a s  i n c r e a s e d  m u l t i p l i e r s ,  a d  h o c  p e n s i o n  i n c r e a s e s ,
i n c r e a s e d  r e t i r e e  h e a l t h  i n s u r a n c e  s u p p l e m e n t s ,  s u b s i d i z e d
se rv i ce  pu rchases ,  and  reduced  no rma l  re t i r emen t  ages  have
occu r red  s i nce  1990  w i t h  t he  cos t s  gene ra l l y  pa i d  f o r
t h rough  t he  ASRS Fund  su rp lus ,  as  opposed  t o  be ing  pa id  f o r
b y  c o n t r i b u t i o n  r a t e s .  I n  t o t a l ,  t h e s e  b e n e f i t  i n c r e a s e s  a n d
p rog rams  have  been  ex t r eme l y  cos t l y  and  s i gn i f i can t l y
reduced  t he  Fund  su rp lus .

 � E x c e s s  r e t u r n s  e n a b l e d  e x t r e m e l y  l o w  c o n t r i b u t i o n  r a t e s  i n
the  pas t ,  wh i ch  ranged  f r om 2 .0  t o  3 .8  pe rcen t  f r om 1990
th rough  2003 ,  r esu l t i ng  i n  sav ings  o f  mo re  t han  $1  b i l l i on  t o
bo th  emp loye rs  and  emp loyees .  M id - t e rm  re tu rns ,  howeve r,
have  been  be low the  requ i red  ra te ,  and  can  no  longer
s u b s i d i z e  c o n t r i b u t i o n s .

 � Chang ing  demograph i cs ,  pa r t i cu l a r l y  t he  pos i t i ve  f ac t  t ha t
ou r  members  a re  l i v i ng  l onge r,  have  i nc reased  the  cos ts  o f
p rov id ing  re t i r emen t ,  hea l t h  i nsu rance ,  and  LTD bene f i ts .

I n  summary,  s i gn i f i can t l y  i n c reased  bene f i t s  and  p rog rams ,  l ow
mid - te rm  i nves tmen t  r e tu rns  and  ve ry  l ow  p r i o r  con t r i bu t i on  ra tes ,
and  chang ing  member  demograph i cs  have  caused  con t r i bu t i on
r a t e s  t o  r i s e .

The  ASRS has  ove r  t he  pas t  yea r  i n i t i a t ed  a  comprehens i ve  equ i t y
and  e f f i c i ency  rev iew  o f  t he  agency,  and  has  imp lemen ted  a  number
o f  c h a n g e s  t o  m i t i g a t e  t h e  i n c r e a s e  i n  t h e  c o n t r i b u t i o n  r a t e .
W i t h o u t  t h e s e  s i g n i f i c a n t  A S R S  i n i t i a t i v e s ,  t h e  c o m b i n e d
re t i r emen t ,  r e t i r ee  hea l t h  i nsu rance  p lan  and  LTD con t r i bu t i on  ra te
wou ld  have  been  s ign i f i can t l y  h ighe r.

The  ASRS rema ins  commi t t ed  t o  p rov id i ng  a  sa fe ,  secu re
re t i r emen t  p l an  t o  ou r  cu r ren t  and  f u tu re  re t i r ees .  To  l ea rn  more
abou t  you r  con t r i bu t i on  r a t es ,  t he  i nves tmen t  r e t u rn  h i s t o r y  o f  t he
ASRS o r  t he  bene f i t s  o f f e red  t o  ou r  members ,  p l ease  v i s i t  ou r
w e b s i t e  a t  w w w. a s r s . s ta t e . a z . u s .

    A c r o s s  t h e  c o u n t r y,  p u b l i c
pens ion  p lans  a re  f ac ing
c h a l l e n g i n g  t i m e s ,  a n d  t h e
A S R S  i s  n o  e x c e p t i o n .  A s  a
r e s u l t ,  t h e  A S R S  w i l l  b e
r a i s i n g  c o n t r i b u t i o n  r a t e s  t o
pay  fo r  t he  enhanced
bene f i t s  t o  cu r ren t  and  f u tu re
r e t i r e e s .
   The  ASRS recen t l y  adop ted
a  new  V i s i on  and  Va lues
s ta temen t .  They  r e f l ec t  ou r
commi tmen t  t o  p rov id ing  ou r
members ,  r e t i r ees  and
emp loye r  pa r t ne rs  w i t h  t he
bes t  poss i b l e  se r v i ce  wh i l e
a l s o  f o c u s i n g  o n  f i s c a l
i n t e g r i t y.  P l e a s e  s e e  P a g e  4
fo r  ou r  new  V i s i on  &  Va lues
s t a t e m e n t .
   A l s o ,  i n  a n  e f f o r t  t o  b e t t e r
l ea rn  t he  conce rns  o f  ou r
members  and  re t i r ees ,  I  p l an
t o  i m p l e m e n t  a  s e r i e s  o f
D i r ec to r  Ou t reach  mee t i ngs ,
w h i c h  w i l l  t a k e  m e  a n d
perhaps  members  o f  ou r
Board  o f  T rus tees  to  va r ious
p a r t s  o f  o u r  s t a t e  s o  w e  c a n
hea r  f r om you .  P lease  see
Page  1  f o r  ou r  i n i t i a l
ou t r each  mee t i ng  schedu le ,
and  I ' l l  l ook  fo rward  to  see ing
you  soon !
   P l e a s e  t a k e  t i m e  t o  r e v i e w
th i s  news le t t e r  f o r  add i t i ona l
i n f o rma t i on  impo r tan t  t o  a l l
members  and  re t i r ees .  I  a l so
i nv i t e  you  t o  v i s i t  ou r  webs i t e
fo r  add t iona l  i n fo rma t ion
abou t  you r  r e t i r emen t
s y s t e m .

S i n c e r e l y,

P a u l  M a ts o n ,  A S R S  D i r e c t o r

Director's Message
- Continued from Page 1

n g  R e t i r e m e n t  S e c u r i t y  f o r  m o r e  t h a n  5 0  y e a r s !
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R e t i r e d  M e m b e r sR e t i r e d  M e m b e r sR e t i r e d  M e m b e r sR e t i r e d  M e m b e r sR e t i r e d  M e m b e r s

Retir ees may contribute to State Employees Charitab le Campaign

A S R S  r e t i r e e s  m a y  n o w  c o n t r i b u t e  t o  t h e  Sta t e  E m p l o y e e s  C h a r i ta b l e  C a m pa i g n .
F o r  t h e  p a s t  2 0  y e a r s ,  s t a t e  e m p l o y e e s  h a v e  c o n t r i b u t e d  t o  t h e  c h a r i t a b l e  c a m p a i g n
tha t ’ s  bene f i t ed  a  va r i e t y  o f  o rgan i za t i ons  ded i ca ted  t o  he lp i ng  t he  l ess  f o r t una te .

Reminder for Pinal County Medicare eligib le ASRS Retired or Disab led Members

Effec t i ve  Janua ry  1 ,  2005 ,  P ina l  Coun ty  Med i ca re  e l i g i b l e  members  w i l l  have  an  add i t i ona l  ASRS
m e d i c a l  p l a n  i n  w h i c h  t h e y  m a y  e n r o l l .   P a c i f i C a r e  w i l l  a d d  i t s  M e d i c a r e  A d v a n ta g e  P l a n  t o  a l l  P i n a l
Coun t y,  and  has  a l so  added  gene ra l  p rac t i t i one rs  and  spec ia l i s ts  t o  t he  p rov i de r  ne two rk .

ASRS re t i r ed  and  d i sab led  members  en ro l l ed  i n  t he  Depa r tmen t  o f  Adm in i s t r a t i on  (ADOA)  Bene f i t
Op t i ons  P rog ram w i l l  a l so  have  add i t i ona l  med i ca l  p l ans  i n  P ina l  Coun ty  beg inn ing  Janua ry  1 .   And ,
re t i r ed  and  d i sab led  members  en ro l l ed  i n  hea l t h  ca re  p l ans  t h rough  t he  Pub l i c  Sa fe t y  Pe rsonne l
R e t i r e m e n t  S y s t e m ,  C o r r e c t i o n s  O f f i c e r  R e t i r e m e n t  P l a n  a n d  E l e c t e d  O f f i c i a l s ’  R e t i r e m e n t  P l a n
w i l l  have  cho i ce  i n  hea l t h  ca re  p l ans  i n  P ina l  Coun ty  e f f ec t i ve  Janua ry  1 .   A l l  e l i g i b l e  members
shou ld  have  rece i ved  a  l e t t e r  f r om e i t he r  t he  ASRS,  ADOA o r  PSPRS in fo rm ing  them o f  t he i r  new
c h o i c e s .

W i t h  t h e  a d d i t i o n  o f  t h e s e  n e w  m e d i c a l  p l a n  c h o i c e s ,  t h e  a d d i t i o n a l ,  t e m p o r a r y  p r e m i u m  b e n e f i t
( a l so  known  as   t he  r u ra l  subs idy )  w i l l  cease  December  31 ,  2004  f o r  P i na l  Coun t y  Med i ca re  e l i g i b l e
m e m b e r s  o f  a l l  r e t i r e m e n t  s y s t e m s  a n d  p l a n s .  A s  a  r e s u l t ,  t h e  r u r a l  s u b s i d y  w i l l  n o t  b e  p r o v i d e d  t o
M e d i c a r e  e l i g i b l e  P i n a l  C o u n t y  r e s i d e n t s  w i t h  J a n u a r y  1 ,  2 0 0 5  p e n s i o n  c h e c k s .

ASRS Open  Enro l lment  C loses

The  ASRS open  en ro l lmen t  pe r i od  c l osed  a t  t he  end  o f  Oc tobe r  f o r  t he  64 ,000 -p lus  re t i r ed  and  4 ,800 -
p l us  d i sab led  members .   Mo re  t han  3 ,000  members  en ro l l ed  i n  o r  made  changes  t o  t he i r  med i ca l  and /
o r  den ta l  p l ans  du r i ng  t h i s  yea r ’ s  open  en ro l lmen t .   Cove rage  i s  ex tended  t o  more  t han  25 ,000
e l i g i b l e  members  en ro l l ed  i n  Pac i f iCa re ’ s  med i ca l  p l ans  and  Fo r t i s  Bene f i t s ’  den ta l  p l ans .   The re  a re
an  add i t i ona l  17 ,000 -p lus  re t i r ed  and  d i sab led  members  who  con t i nue  t o  be  en ro l l ed  i n  emp loye r
p l a n s .

P a c i f i C a r e ’ s  m e d i c a l  p l a n s  a n d  F o r t i s  B e n e f i t s ’  d e n t a l  p l a n s  w i l l  n o t  e x p e r i e n c e  p r e m i u m  i n c r e a s e s
in  2005  o r  2006 .   L i kew ise ,  mos t  p l an  p rov i s i ons  w i l l  no t  change  and  a l l  p l ans  w i l l  have  bene f i t
imp rovemen ts .   ASRS members  en ro l l ed  i n  non -Med i ca re  e l i g i b l e  p l ans  w i l l  bene f i t  f r om the  add i t i on
o f  t he  S i l ve rSneake rs  F i t ness  P rog ram.   Non -Med i ca re  e l i g i b l e  members  en ro l l ed  i n  t he  Pac i f iCa re
PPO p lan  w i l l  have  l ower  p rem iums  beg inn ing  Janua ry  1  w i t h  p rem iums  fu r the r  reduced  on  Ju l y  1 ,
2005 .   ASRS members  en ro l l ed  i n  Med i ca re  e l i g i b l e  p l ans  w i l l  bene f i t  f r om the  add i t i on  o f  v i s i on
se rv i ces  and  t he  i n t r oduc t i on  o f  t he  Ca reg i ve r  P rog ram.   A l so ,  expanded  e f f o r ts  w i l l  be  unde r taken  t o
deve lop  we l l ness  and  d i sease  managemen t  p rog rams  ta rge t i ng  ch ron i c  i l l nesses .   P lease  rev iew  you r
open  en ro l lmen t  b rochu re  f o r  de ta i l s  o f  t hese  bene f i t  imp rovemen ts  and  new p lan  add i t i ons .

N o w,  r e t i r e e s  m a y  c o n t i n u e  t o  m a k e  ta x - d e d u c t i b l e  c o n t r i b u t i o n s .  To  pa r t i c i pa t e ,  l o g  o n  t o
h t t ps : / / dono r2 .un i t ed -e -way.o rg .  En te r  SECC-2004  i n  t he  Campa ign  Code  f i e l d ,  en te r  SECCRet i r ee
in  t he  Use rname  f i e l d ,  en te r  p l edge04  i n  t he  password  f i e l d ,  t hen  f o l l ow  t he  p romp ts .

Did you know .  .  .
... The ASRS paid out  more than $1.2 bi l l ion in  be

... The average monthly  pension benef i t  in  2003 w
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A S R S
Board  o f  Trus tees

Dr. Keith Meredith, Chair
Tucson
Member at Large
Term expires 2006

Karl Polen Jr., Vice-Chair
Phoenix
Public Representative
Term expires 2007

Charlotte Borcher, Chandler
Retirees Representative
Term expires 2005

Jim Bruner, Scottsdale
Public Representative
Term expires 2005

Jaime Gutierrez, Tucson
Educators Representative
Term expires 2007

Anne Mariucci, Phoenix
Public Representative
Term expires 2007

Michael Townsend, Flagstaff
Political Subdivisions Representative
Term expires 2005

Lawrence Trachtenberg, Scottsdale
Public Representative
Term expires 2006

Steven Zeman, Phoenix
State Employees Representative
Term expires 2006

Execut ive  Sta f f

Paul Matson, Director

Anthony Guarino, Deputy Director,
Chief Operations Officer

Richard Stephenson, Deputy
Director, External Affairs

Gary Dokes
Chief Investment Officer

f ormation

T h i s  g r a p h  r e f l e c t s  t h e  r a t e s  o f  r e t u r n  f o r  t h e  p e r i o d  e n d i n g  J u n e  3 0 ,  2 0 0 4 .
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** Of f i c ia l  Not i ce  **
Mil i tary Service  Purchase

Recalculation
Dur i ng  t he  2003  sess i on  o f  t he
Ar i zona  Sta te  Leg i s l a tu re
rev i s i ons  t o  A r i zona  Rev i sed
Sta tu te  38 -764  we re  made ,
wh i ch  may  have  an  impac t  on
ASRS members  who  pu rchased
pas t  m i l i t a r y  se r v i ce .  Unde r  t he
new  l aw,  t he  ASRS i s  r equ i r ed
to  r eca l cu l a te  t he  cos t  o f
m i l i t a r y  se r v i ce  pu r chased  f r om
Ju l y  1 ,  1989  t h rough  Ju l y  19 ,
1996  by  members  –  ac t i ve ,
r e t i r ed  o r  deceased  –  and  t o
p rov i de  r e funds ,  p l us  i n t e res t
t o  t hose  who  a re  en t i t l ed .

The  re funds  a re  based  on  t he
d i f f e rence  i n  t he  cos t s  o f
pu r chas ing  se r v i ce  p r i o r  t o  Ju l y
20 ,  1996 ,  and  t he  cos t  o f
se r v i ce  pu rchase  a f t e r  t ha t
da te .

I f  you  pu rchased  m i l i t a r y
se rv i ce  be tween  t hose  da tes ,
you  may  be  en t i t l ed  t o  a  r e f und .
I f  you  have  ques t i ons  o r  need
more  i n f o rma t i on ,  p l ease  ca l l
t he  ASRS Member  Se rv i ces
D i v i s i on  a t :   ( 602 )  240 -2000  i n
Phoen i x ,  ( 520 )  239 -3100  i n
Tucson ,  and  ou t s i de  t he  me t ro
a reas  a t  1 (800 )  621 -3778 .

enef i ts  in  2003?  That  compares  with $292 mil l ion paid out  in  1990.

was $1,401? That  compares  wi th  $659 in  1990.

ASRS Board  o f  Trus tee
 Mee t ing  Schedu le

2005

Feb rua ry  18 ,  8 : 30  a .m .

M a r c h  1 8 ,  9 : 3 0  a . m .

A p r i l  1 5 ,  8 : 3 0  a . m .

M a y 2 0 ,  8 : 3 0  a . m .

J u l y  1 5 ,  9 : 3 0  a . m .

A u g u s t  1 9 ,  8 : 3 0  a . m .

Sep tembe r  16 ,  8 : 30  a .m .

O c t o b e r  2 1 ,  8 : 3 0  a . m .

November  18 ,  8 :30  a .m.

December  16 ,  8 : 30  a .m .

The  ASRS Board  o f  Trus tees
mee ts  i n  t he  10 th  f l oo r  boa rd
room o f  t he  ASRS Phoen i x  o f f i ce ,
3300  N .  Cen t ra l  Ave .  Mee t i ngs
a r e  s u b j e c t  t o  c h a n g e .

P lease  v i s i t  ou r  webs i t e  f o r
mee t i ng  no t i ces ,  agendas  and
p a s t  m e e t i n g  m i n u t e s .

A l so  ava i l ab le  on  t he  webs i t e  a re
mee t i ng  da tes  f o r  t he  Boa rd
subcommi t t ees  o f   t he  I nves tmen t
Rev iew  Commi t tee ,  Opera t i ons
Rev iew  Commi t tee  and  Ex te rna l
A f fa i r s  Rev iew Commi t tee .
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COMMENTS?
The Arizona State Retirement System con-
t inues to appreciate your comments and
suggestions.  We encourage you to write to
us with your concerns.  Please include your
name, telephone number and Social Secu-
rity number on all correspondence.  Thank
you for your input.

Send letters to:
Management Support Services

Arizona State Retirement System
P.O. Box 33910

Phoenix, AZ  85067-3910

ON THE WEB
 www.asrs.state.az.us

E-MAIL
 contactus@www.asrs.state.az.us

PHOENIX
3300 North Central Avenue

Post Office Box 33910
Phoenix, AZ  85067-3910

(602) 240-2000

TUCSON
7660 East Broadway Boulevard

Tucson, AZ  85710-3776
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Tax season just ar ound the corner!

Electronic filing recommended

The  A r i zona  Depa r tmen t  o f  Revenue  i s  encou rag ing
a l l  A r i zona  taxpaye rs  t o  f i l e  t he i r  2004  s ta te  and  f ede ra l
tax  r e tu rns  e l ec t r on i ca l l y.

Electronic f i l ing saves t ime and money and is a convenient ,
e f f i c i en t  and  sa fe  way  f o r  you  t o  send  you r  t ax  r e tu rns .
Whe the r  you  f i l e  on  you r  own ,  o r  use  a  t ax -p repa ra t i on
se rv i ce ,  e - f i l e !

The re  a re  seve ra l  webs i t es  ava i l ab l e  t o  he l p ,  i n c l ud i ng
www. i r s . gov  f o r  f ede ra l  r e t u rns  and  www.azdo r. gov  f o r
state returns,  where you’ l l  be d i rected to Free Fi le  Al l iance
so f twa re  vendo rs  t ha t  may  o f f e r  you  t he  bene f i t  f r ee  o f
cha rge .  E l i g i b i l i t y  i s  based  on  age ,  i n come  o r  f i l i ng
s t a t u s .

The non-profi t  Community Information and Referral Services
can  he lp  you  f i nd  i n f o rma t i on  on  f i l i ng  i ncome  t axes ,
inc lud ing  ass i s tance  fo r  the  e lde r l y,  l ow- income,  spec ia l
needs  and  non -Eng l i sh  speak ing  popu la t i ons .  You  can
reach  t hem a t  ( 602 )  263 -8856  o r  1 (800 )  353 -3792 .

Financial Horizons, a publication of the Arizona
State Retirement System, is published periodi-
cally for retired and non-retired members of the
Arizona State Retirement System. We welcome
letters from our readers and encourage you to
address your comments to:

Editor
Financial Horizons

P.O. Box 33910
Phoenix, AZ  85067-3910

The ASRS complies with the Americans with Dis-
abilities Act of 1990. This newsletter is avail-
able in an alternate format upon request.  Con-
tact Tracy Darmer, ADA Coordinator, at (602) 240-
5378. Information in the newsletter about retire-
ment laws or policies is only a guide. If a conflict
ar ises between information contained in the
newsletter and the law, the law takes prece-
dence.


